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ProVen Growth &
Income VCT plc

Principal Investment Objectives

to achieve a total return significantly greater than that available from direct investment
in quoted businesses by investing in a portfolio of carefully selected smaller companies
with excellent growth prospects;

to minimise the risk of each investment and the portfolio as a whole; and

to obtain and maintain VCT status in order to secure the substantial tax benefits
available for investment in a VCT.

Financial Highlights

74.10p

Ordinary Share net asset value
at 28 February 2010

192.70p

Equivalent Original Ordinary Share net asset

value total return
per share since launch
(adjusted Original Ordinary Share net asset value at 28 February 2010
plus dividends paid on Ordinary Shares prior to share class merger)

83.70p

Equivalent original ‘C’ Share net asset value

total return
per share since launch (ordinary share net asset value at 28 February
2010 plus dividends paid on ‘C’ Shares prior to merger)

92.30p

‘D’ Share net asset value total return

per share since launch (net asset value at 28 February 2010
no ‘D’ Share dividends paid to date)




Fund Overview

Financial summary

New Original
Ordinary Ordinary ‘c ‘D’
Shares Shares Shares Shares

As at 28 February 2010 2009 2010 2009 2010 2009 2010 2009

pence pence pence pence pence pence  pence pence
Net asset value per share 74.10 n/a 4580 57.10 74.10 76.70 92.30 n/a
Dividends paid since launch - n/a 146.90 132.90 9.60 8.25 - n/a
Total return 74.10 n/a 192.70 190.00 83.70 84.95 92.30 n/a
(net asset value plus dividends paid since launch)
Year on year change in:
VCT total return N/A 1.4% -1.5% n/a
FTSE All Share Index total return 47.3% 47.3% 47.3% 47.3%

Ordinary shares of 1p each (“Original Ordinary Shares”) and ‘C’ shares of 5p each (“’C’ Shares”) in issue prior to 26 October
2009 were merged into ordinary shares of 1.6187p each (“New Ordinary Shares”) on 26 October 2009. One Original Ordinary
Share converted into approximately 0.6178 New Ordinary Share and one ‘C’ Share converted into one New Ordinary Share.
The returns attributable to the Original Ordinary Shares and ‘C’ Shares in the financial summary above reflect these
conversions. There were no ‘D’ Shares in issue at 28 February 2009.

Shareholder investment and returns analysis

The chart below shows the original subscription price, net cost after tax, assuming full income tax relief at the rate ruling at
the time of investment, and total return for each share class and tax year fundraising, as at 28 February 2010. No account
has been taken of the possible benefit of any capital gains tax deferral (which was available for new investments up to and
including tax year 2003/2004) or of additional shares that may have been available through early bird or financial
intermediary discounts.
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Chairman’'s Statement

| am pleased to present the Annual Report for ProVen Growth and Income VCT plc for the year ended 28 February
2010 and would like to welcome any new shareholders who may have subscribed under the Company’s recent Linked
‘D’ Share offer or the Ordinary Share Top-Up Offer.

Against a background of unprecedented volatility in stock markets, the continuing uncertainty about the economy
has held back development of many smaller companies. The Investment Manager has also taken a cautious approach
to investing in this climate. This has resulted in a relatively low level of investment activity during the year. The Board
recognises that this has been a risky time for investing and is supportive of the Investment Manager’s patient
approach to identifying and securing suitable investment opportunities. The valuations of unquoted businesses are
generally a discounted reflection of stock market pricing and it is therefore pleasing to be able to report that overall
the existing portfolio has performed satisfactorily.

Away from the investment activities, the Company undertook a number of corporate actions. Fundraisings were
launched in both the ‘D’ Share and Ordinary Share pools. A tender offer was undertaken in respect of the ‘C’ Shares
and subsequently the ‘C’ Share pool was merged with the Original Ordinary Share pool and followed with a share
consolidation to create New Ordinary Shares. Details of the tender offer, merger and share consolidation are on page
6. Following these events, the Company now has two classes of shares which simplifies the management and
administration tasks.

Net asset value
Ordinary Shares
At 28 February 2010 the Company’s New Ordinary Share net asset value (“NAV”) stood at 74.1p per share.

For original Ordinary Shareholders, this represents an increase of 2.7p or 6.3% since 28 February 2009 after
adjusting for the dividends of 14.0p which were paid during the year and the conversion to New Ordinary Shares.
The Total Return (NAV plus dividends paid to date) to Ordinary Shareholders that invested at the Company’s
launch now stands at 192.7p per Original Ordinary Share.

For Shareholders who originally invested in ‘C’ Shares this represents a small decrease of 1.25p or 1.7% since 28
February 2009 after adjusting for the dividends of 1.35p per share which were paid during the year.

‘D’ Shares
The NAV of the Company’s ‘D’ Shares stood at 92.3p at 28 February 2010, a decrease of 2.2p or 2.3% on the initial ‘D’
Share NAV of 94.5p per share. No dividends have been paid to ‘D’ Shareholders to date.

Portfolio activity and valuation

Ordinary Share pool (including ‘C’ Share portfolio)

The economic climate has not been supportive of investment realisations at attractive prices, nor has new investment
been easy. A number of new investment opportunities were progressed to an advanced stage, but they have proved
impossible to complete on acceptable terms. Accordingly, the investment activity in the Ordinary Share pool during
the year comprised two follow-on investments totalling £643,000 and a small number of realisations were achieved,
primarily from repayments of loan stock, which produced total proceeds of £283,000.

A detailed review of the investment valuations of the unquoted portfolio at the year end has resulted in a net
unrealised gain for the year of £1.0 million. Further details are provided in the Investment Manager’s Review and the
Review of Investments.

‘D’ Share pool
The ‘D’ Share pool did not make any investments during the year and held its funds in bank deposits and liquidity
funds as at the year end.



Results and dividends
The total return on ordinary activities for the year was as follows:

Revenue Capital Total

£'000 £'000 £'000

Ordinary Shares (152) 996 844
‘C’ Shares (393) (499) (892)
‘D’ Shares (54) (69) (123)
(599) 428 (171)

On 3 July 2009, the Company paid interim dividends of 14.0p per Original Ordinary Share (2009: 31.0p per Original
Ordinary Share) and 1.35p per ‘C’ Share (2009: 1.0p per ‘C’ Share).

The Board is not proposing to pay final dividends in respect of either share class for the year ended 28 February 2010.

New fundraisings
Linked 'D’ Share issue

In November 2009, the Company launched a second Linked ‘D’ Share offer, in conjunction with ProVen VCT plc. Up to
the date of this report, the offer has raised a total of £5.2 million of which £2.6 million is allocated to ‘D’ Shares issued
and to be issued by ProVen Growth and Income VCT plc. No shares were issued before 28 February 2010.

The offer is scheduled to close on 29 October 2010 and will provide the Company with additional funds over which
the fixed running costs of the Company can be borne and to make further venture capital investments.

Ordinary Share Top-up Offer

In November 2009, the Company also launched an Ordinary Share Top-up offer, in conjunction with ProVen VCT plc
and Proven Health VCT plc. The offer raised a total of £2.1 million of which £0.7 million was allocated to Ordinary
Shares issued by ProVen Growth and Income VCT plc. No shares were issued before 28 February 2010. The offer
closed on 28 May 2010.

Share buybacks
In order to ensure liquidity in the market in the Company’s shares, the Company has operated a policy of buying in its
own shares that become available in the market.

During the year, the Company repurchased 34,633 Original Ordinary Shares at an average price of 39.5p per share,
5,174,771 ‘C’ Shares at an average price of 75.2p per share and 186,001 New Ordinary Shares at an average price of
64.7p per share for cancellation.

The Board intends to continue to make purchases of its shares when they become available in the market and has a
current policy of purchasing New Ordinary Shares at a price equivalent to a 10% discount to the latest published NAV
and at a 5% discount in respect of ‘D’ Shares.

A special resolution to allow the Board to continue to purchase shares for cancellation will be proposed at the
forthcoming AGM.

Investment policy

In light of the current market conditions, the Board has reviewed the Company’s Investment Policy and is proposing
to make a minor adjustment to increase flexibility in respect of the non-qualifying investments. The Investment
Manager sees opportunities to make further investments in existing portfolio companies or other companies familiar
to the Manager that, for technical reasons, would not be VCT qualifying, for example, a purchase of shares from an
exiting member of an investee company’s management team. Such investment opportunities can be at attractive
prices and are, of course, in companies well-known to the Investment Manager.

Further details regarding Resolution 7 to be proposed at the AGM seeking shareholder approval for the proposed
change are set out in the Report of the Directors.



Chairman’s Statement (continued)

Board composition

In September 2010, a UK Listing Rule in relation to directors’ independence becomes effective for all VCTs. Under the
rule, Directors who also serve on the Board of other funds managed by the same investment manager are deemed
not to be independent of the investment manager. In view of this, | have agreed to step down from the Board of
ProVen Growth and Income VCT at the forthcoming AGM. | will continue as chairman of Proven VCT plc.

The Board has decided not to seek to appoint a replacement director as it has concluded that a board comprising four
directors is sufficient for a VCT of this size. Marc Vlessing, who has served as a director since the Company’s launch in
2001, has agreed to take over as Chairman. Some changes to the individual directors’ fees have been agreed to reflect
the changes to the Board, however total Directors’ fees will not increase.

It has been a pleasure to chair what has been one of the best performing VCTs and | wish Marc every success in his
new role.

Annual General Meeting
The Annual General Meeting (“AGM”) of the Company will be held at 39 Earlham Street, London WC2H 9LT at
12:15 p.m. on 24 August 2010. Notice of the meeting is at the end of this document.

Five items of special business will be proposed at the AGM in respect of share buybacks, adjustment to the
Investment Policy, adoption of updated Articles of Association (as described in the Report of the Directors) and two
resolutions in connection with authority for the Directors to allot shares.

Outlook

Although there has been a low level of investment activity over the year under review, the Board takes comfort from
the fact that the Company’s NAVs have been reasonably stable over this difficult year and is generally satisfied with
the performance of the majority of the existing portfolio companies.

The Board expects to see higher levels of new investment activity during the coming year, in particular in respect of
the ‘D’ Share pool. This has already been evident since the year end, during which time the Company has made one
new investment. Although the recession may be coming to an end, we are still expecting to see continuing turmoil
and growth uncertainty. The new Government has unprecedented challenges to deal with and, as a result, we must
expect uncomfortable and, possibly, abrupt policy changes which will provide opportunities and reverses to the small
enterprises that form our investment pools. Nonetheless, this phase of the economic cycle has historically yielded
excellent growth opportunities. Accordingly, we will be looking to the Investment Manager to continue to generate
dealflow from which the Company can secure attractive new investments.

Andrew Davison
Chairman
30 June 2010



‘C' Share Tender Offer, Conversion and Share Consolidation

‘C' Share tender offer

The prospectus for the ‘C’ Share fundraising issued by the Company in November 2005 set out an intention to return
at least 25p per ‘C’ Share to ‘C’ Shareholders within 3% years of the close of the offer for subscription through a
combination of tax-free dividends and a tender offer. In July 2009, the Company fulfilled this intention by means of a
tender offer.

Under the tender offer the Company acquired 5,079,999 ‘C’ Shares at a price of 75.35p per share. These shares were
subsequently cancelled.

‘C' Share conversion and share consolidation

Following the tender offer described above and as set out in the Company’s ‘C’ Share prospectus, the Company’s ‘C’
Shares were converted into Ordinary Shares. The conversion was based on the relative NAVs of the Ordinary Shares
and ‘C’ Shares as at 31 August 2009.

Following the conversion, the Ordinary Shares were consolidated into New Ordinary Shares at such a ratio such that
the NAV of a New Ordinary Share was equal to that of a ‘C’ Share before conversion. As the original ‘C’ Share class
had significantly more members than the original Ordinary Share class, the Board felt that this consolidation made it
more straightforward for the majority of Shareholders to follow the value of their investment.

The effect on the holdings of Original Ordinary Shareholders and ‘C’ Shareholders is summarised below:

e  For every Original Ordinary Share held, 0.6178 New Ordinary Shares were issued.

e For every ‘C’ Share held, 1 New Ordinary Share was issued.

All Ordinary and ‘C’ Shareholders will have received new share certificates for the New Ordinary Shares following the
conversion and consolidation. Any Original Ordinary Share or ‘C’ Share certificates are now invalid.



Investment Manager's Review

Introduction

Beringea LLP is a specialist venture capital management company which has been established for over 20 years. It
currently manages over £60 million of venture capital funds in the UK and has been the investment manager of
ProVen Growth and Income VCT plc since inception in 2001.

The Company currently has two share classes: New Ordinary Shares and ‘D’ Shares. The Company’s ‘C’ Shares, which
were in existence at the start of the year, merged with the Ordinary Shares in October. As a result, the Original
Ordinary Shareholders and original ‘C’ Shareholders now have an interest in a wider range of investments in the New
Ordinary Share pool. Going forward, the New Ordinary Share and ‘D’ Share pools will remain as separate pools.

The year covered by this report was one of the most challenging periods for making new investments for many years.
With the UK economy in recession for most of the period and the stock market falling dramatically between
September 2008 and March 2009, confidence among the owners and directors of small growth companies was in
short supply. Consequently, few businesses were seeking to raise additional capital, as companies put their
expansion plans on hold until there was visibility of a return to economic growth. Likewise, we were cautious when
reviewing new investment opportunities, focusing our attention on companies with exceptional management and
strong competitive positions. Against this background, the volume of new investments made by the Company was
much lower than in previous years, reflecting the trend across the venture capital industry. Following the UK’s return
to economic growth, the flow of new investment opportunities has increased significantly and we expect that the rate
of new investment will increase during the year ending 28 February 2011. The competition for good deals remains
fierce, however, we will be vigilant about not overpaying for investments.

Ordinary Share pool - portfolio activity & valuation

Two follow on investments in Overtis and Fjordnet, totalling £643,000, were made from
the Ordinary Share pool during the year. The investment in Overtis enables the company
to further develop its software security solutions and its sales channels to market. The
investment in Fjordnet was part of the original investment strategy but was delayed in
order to meet the VCT qualification rules. Since the Company’s investment in Fjordnet,
the digital media agency has opened two new offices and now has operations in London,
Helsinki, Berlin, Madrid and New York. The new international offices have enabled
Fjordnet to respond to the needs of global clients. The company was instrumental in
bringing the BBC iPlayer to mobile.

At 28 February 2010, the Company’s
Ordinary Share pool comprised 26
investments with a total cost of £17.9
million and a valuation of £15.3 million. In addition, the Ordinary Share
pool held cash and liquidity funds of £2.5 million. The merger of the
previously separate Ordinary Share and ‘C’ Share pools has resulted in a
broader diversification of investments. Only Espresso Group and
Fjordnet account individually for more than 10% by value of the total
Ordinary Share investments. Espresso is entering the next phase of its
development having secured a significant share of the primary school
market. The company continues to increase its share of the UK
secondary school market and is exploring a number of international
expansion opportunities. Espresso’s launch in Sweden has already
demonstrated its international potential and, since the year end, the Espresso primary school service has also been
launched in the United States. Espresso made a further scheduled repayment of loan notes during the year, as did
Ashford Colour Press and Dianomi.



A number of other portfolio companies have shown encouraging results particularly when viewed against the
challenging economic backdrop. Eagle Rock continues to perform well and is further strengthening its position by
indentifying new ways to leverage its impressive rights catalogue. The recent purchase of Edel Music further adds to
the company’s attractiveness as a potential acquisition target. Charterhouse Leisure, a small restaurant chain
operating under the brand name “Coal Grill & Bar” has also performed well. The CEO is an experienced restaurateur
who ran the Ma Potters restaurant chain in which the Company invested and made a strong return. We have been
able to uplift the valuations of both these companies as a result of this performance. Disappointingly, Optima Data
Intelligence Solutions (ODIS) was placed in administration. ODIS suffered from the impact of the economic downturn
on its clients in the magazine publishing industry. The company was unable to achieve a trade sale and an orderly
administration was the only viable alternative.

‘D’ Share pool - portfolio activity & valuation

At 28 February 2010, the 'D’ Share portfolio comprised net assets of £5.1 million. This comprised net cash, after
operating expenses, from the original ‘D’ Share offer which closed in October 2009 and funds from unallotted
subscriptions from the subsequent offer launched in November 2009. No investments were made during the period.

In April 2010, £504,000 was invested from the ‘D’ Share pool in Tossed
as part of a total £1.5 million investment from ProVen VCT and ProVen
Growth and Income VCT. Tossed is a chain of healthy eating outlets
offering ethically sourced food. The company currently has six outlets
in central London and the ProVen VCTs’ investment will provide funds
for further development. The CEO, Vincent McKevitt, has been
recognised as one of the leading young entrepreneurs in the country.

Proposed change in investment policy

During the year we have been presented with several opportunities to make further investments in portfolio
companies which are performing well but where the additional investment would not be VCT qualifying for technical
reasons. We are therefore supporting the Board’s proposal that the Company’s investment policy is changed to allow
a portion of the non-qualifying part of the Company’s assets to include investments originated in line with the
Company's qualifying VCT policy but which do not qualify under the VCT rules for technical reasons. We believe that
this will allow us to achieve a higher total investment return. A resolution seeking Shareholder approval for this
change is included in the Notice of AGM on page 54.

Outlook

The UK economy appears to be growing again, although at a relatively slow rate. Historically, this phase of the
economic cycle has been the best for making venture capital investments, as entry prices are at a cyclical low point.
As the economy recovers over the next few years, well managed small companies have the potential to grow much
more quickly than larger businesses, resulting in rapid increases in valuation and ultimately profitable disposals. We
are already seeing a significant increase in the flow of new opportunities which could result in a healthy crop of new
investments, although we remain highly selective about the businesses in which the Company invests.

We continue to spend a substantial amount of time working with the Company’s existing portfolio companies to
ensure that they are well positioned to take advantage of the economic upturn. The benefits of this supportive
approach to the portfolio are already being seen in the companies’ performance and we are cautiously optimistic that
this trend will strengthen throughout the current financial year.

Beringea LLP
30 June 2010



Investment Manager's Review (continued)

During the year £643,000 was invested into two existing portfolio companies. Five investments with an original
acquisition cost of £1.6 million were realised generating a loss of £0.5 million. The tables below summarise the
transactions during the year:

Additions
Cost
£'000
Venture capital investments
Fjordnet Limited** 400
Overtis Group Limited** 243
643
Disposals
Market Profit/(loss) Realised
Cost value at  Proceeds vs cost  gain/(loss)
£'000 01/03/09 £'000 £'000 £'000
Venture capital investments
Ashford Colour Press Limited** 69 32 69 - -
Espresso Group Limited** 147 147 147 - -
Dianomi Limited** 54 54 54 - -
Sports Holdings Limited** - - 13 13 13
Optima Data Intelligence Services Limited 1,299 507 - (1,299) (507)
1,569 740 283 1,286 (494)

** Investments also held by Proven VCT plc



Investment Portfolio - Ordinary Share Pool
as at 28 February 2010

Ordinary Share portfolio of investments
The following investments were held at 28 February 2010:

Valuation

movement % of
Cost Valuation inyear  portfolio
£'000 £'000 £'000 by value

Top ten venture capital investments (by value)
Espresso Group Limited** 1,583 2,271 (277) 12.8%
Fjordnet Limited** 1,400 2,017 617 11.4%
Charterhouse Leisure Limited** 1,000 1,235 434 7.0%
Eagle Rock Entertainment Group Limited** 680 1,180 302 6.7%
Overtis Group Limited** 1,093 1,074 (19) 6.0%
Chess Technologies Limited** 900 989 89 5.6%
Lazurite Limited** 1,000 962 (37) 5.4%
Prelude Media Limited 1,000 959 (41) 5.4%
Donatantonio Limited** 1,366 890 239 5.0%
Saffron Media Group Limited** 670 889 219 5.0%

10,692 12,466 1,526 70.3%

Other venture capital investments 7,215 2,804 (65) 15.7%
Total venture capital investments 17,907 15,270 1,461 86.0%
Liquidity funds 1,250 7.0%
Cash at bank and in hand 1,249 7.0%
Total Ordinary Share investments 17,769 100.0%

All venture capital investments above are unquoted unless otherwise stated.

Other venture capital investments as at 28 February 2010 comprise:

SPC International Limited**, Path Group Limited**, Dianomi Limited**, Ashford Colour Press Limited**, Heritage
Partners Limited**, Campden Media Limited**, Steak Media Limited**, Coolabi plc* **, Breeze Tech Limited**, Pilat
Media Global plc* **, UBC Media Group plc* **, Sports Holdings Limited**, Immedia Group plc*, The Vending
Corporation Limited**, Isango! Limited**, Baby Innovations S.A. t/a Steribottle**.

* Quoted on AIM
** Investments also held by ProVen VCT plc

All venture capital investments above are registered in England and Wales with the exception of Baby Innovations
S.A., which is registered in Madeira.
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Review of Investments - Ordinary Share Pool

as at 28 February 2010

Further details of the largest venture capital investments (by value) within the Ordinary Share pool are as follows:

Espresso Group Limited

eSpresso

education ltd

WWWw.espresso.co.uk

Cost: £1,583,000 Valuation at 28/02/10: £2,271,000
Investment comprises: Valuation at 28/02/09: £2,695,000
Ordinary shares: £261,000 Valuation method: Earnings multiple
‘A’ ordinary shares: £220,000

‘B’ ordinary shares: £2,000

Loan stock: £1,100,000

Audited accounts: 31/7/09 31/7/08 Dividend income: -
Turnover: £15.3 million £14.1 million  Loan note income £59,765
Profit / (loss) before tax: £192,000 (£2.2 million)  Proportion of equity held: 7.3%
Net assets: £6.8 million  £7.1 million  Diluted equity: 7.5%

Espresso Group develops and delivers multimedia education content for schools. Over 10,000 primary
schools, equal to approximately 60% of the UK primary school market, now subscribe to its flagship
“Espresso for Schools” product. Following the acquisition of 4 Learning, the educational business of
Channel 4, the company has expanded into the UK secondary schools market with encouraging results.
Opportunities exist for expansion into other geographical territories and the company has recently
launched a service in the United States.

Fjordnet Limited

FJORD

www.fjordnet.com

Cost: £1,400,000 Valuation at 28/02/10: £2,017,000
Investment comprises: Valuation at 28/02/09: £1,000,000
Ordinary shares: £700,000 Valuation method: Earnings multiple
Preference shares: £300,000
‘B’ preference shares: £400,000
Audited accounts: 31/12/08 31/12/07 Dividend income: -

Turnover: Unpublished information Loan note income -
Profit before tax: Unpublished information Proportion of equity held: 15.1%
Net assets: £276,000 £20,000 Diluted equity: 11.4%

Fjord is an established digital design agency in the telecommunications and media sectors. It has worked
on market leading flagship projects - including projects for the BBC, Nokia, Orange, Swisscom and Yahoo!
It was instrumental in bringing the hugely successful award winning BBC iPlayer to mobile. The company
has offices in London, Helsinki, Berlin, New York and Madrid.

Charterhouse Leisure Limited

www.coalgrillandbar.co.uk

Cost: £1,000,000 Valuation at 28/02/10: £1,235,000
Investment comprises: Valuation at 28/02/09: £801,000
Ordinary shares: £200,000 Valuation method: Price of recent
Loan stock: £800,000 investment
Audited accounts: 28/2/09 28/02/08 Dividend income: -
Turnover: Unpublished information  Loan note income £37,112
Profit before tax: Unpublished information  Proportion of equity held: 27.7%
Net assets: £474,000 £652,000 Diluted equity: 21.0%

Charterhouse Leisure trades under the name “Coal Grill & Bar”, a growing restaurant chain providing
informal dining and drinking in a comfortable and modern atmosphere. The company has four branches
and has plans to roll-out the chain nationwide. The core management team developed and ran the “Ma
Potters” restaurant chain, a former ProVen Growth & Income VCT investment that was sold in 2007 for a
total return of over 2.5 times the initial investment.
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Eagle Rock Entertainment Group
Limited

www.eaglerockent.com

Cost: £680,000 Valuation at 28/02/10: £1,180,000
Investment comprises: Valuation at 28/02/09: £877,000
Ordinary shares: £68,000 Valuation method: Earnings multiple
Preference shares: £612,000

Audited accounts: 31/12/09 31/12/08 Dividend income: £21,479
Turnover: £27.3 million £25.0 million Loan note income -
Loss before tax: (£643,000) (£2.6 million) Proportion of equity held: 7.1%
Net assets: £16.9 million £17.3 million Diluted equity: 7.1%

Eagle Rock is a leading independent producer, publisher and distributor of music programming for
television and DVD, comprising live concerts and documentaries. Eagle has an extensive catalogue of
audio-visual IPR, which is available for multi-media exploitation including broadcast, broadband and
telephony.

Overtis Group Limited

www.overtis.com

Cost: £1,093,000 Valuation at 28/02/10: £1,074,000
Investment comprises: Valuation at 28/02/09: £850,000
Ordinary shares: £121,000 Valuation method: Revenue multiple
‘A’ ordinary shares: £486,000

Loan stock: £486,000

Audited accounts: 31/10/09 31/10/08 Dividend income: -
Turnover: Unpublished information  Loan note income £7,221
Profit before tax: Unpublished information  Proportion of equity held: 10.2%
Net assets: £1.3 million  £2.7 million  Diluted equity: 10.2%

The Overtis Group Limited is an integrated security solutions business specialising in the protection of
high value physical, human and information assets on a global basis. Overtis Group utilises the proven
resources and experience of its divisions, Overtis Systems and Overtis Solutions, to discreetly architect,
deliver and support integrated security solutions to high risk government departments, public sector
bodies and the enterprise community.

Chess Technologies Limited

www.chess-dynamics.com

Cost: £900,000 Valuation at 28/02/10: £989,000
Investment comprises: Valuation at 28/02/09: £900,000
Preference shares: £450,000 Valuation method: Revenue multiple
Loan stock: £450,000

Audited accounts: 30/4/09 Dividend income: -
Turnover: Unpublished information  Loan note income £14,992
Profit before tax: Unpublished information  Proportion of equity held: 18.0%
Net assets: £2.4 million  Diluted equity: 16.6%

Chess designs and manufactures next-generation electro-optical systems for use in defence applications
worldwide. Chess’s leading edge engineering skills and in-house development of innovative technologies
enable it to produce an extensive range of standard and customised solutions for land, sea and air
applications.

Lazurite Limited

Cost: £1,000,000 Valuation at 28/02/10: £962,000
Investment comprises: Valuation at 28/02/09: £1,000,000
Ordinary shares: £100,000 Valuation method: Net assets
Loan stock: £900,000

Audited accounts: No accounts filed yet  Dividend income: -
Turnover: Loan note income £23,767
Profit before tax: Proportion of equity held: 24.5%
Net assets: Diluted equity: 24.5%

Lazurite Limited is a newly formed company established to exploit VCT qualifying opportunities in
companies that own and create intellectual property, an area in which the VCT has enjoyed considerable
success. Intellectual property ownership is a key driver for companies looking to expand and the
Investment Manager believes that the current economic climate will provide a number of interesting
acquisition targets.

12



Review of Investments Ordinary Share Pool (continued)

Prelude Media Limited

Cost: £1,000,000 Valuation at 28/02/10: £959,000
Investment comprises: Valuation at 28/02/09: £1,000,000
Ordinary shares: £100,000 Valuation method: Net assets
Loan stock: £900,000

Audited accounts: No accounts filed yet  Dividend income: -
Turnover: Loan note income £23,767
Profit before tax: Proportion of equity held: 49.9%
Net assets: Diluted equity: 49.9%

Prelude Media Limited was established to finance VCT qualifying acquisition targets in the digital media
sector, an area in which both the Investment Manager and the fund has had notable successes including
Mergermarket and ILG Digital. The company is headed by a director of former portfolio company, ILG
Digital.

Donatantonio Limited

www.donatantonio.com

Cost: £1,366,000 Valuation at 28/02/10:
Investment comprises: Valuation at 28/02/09:

£890,000
£651,000

Ordinary shares: £17,000 Valuation method: Earnings multiple
‘A’ ordinary shares: £208,000
Preference shares: £45,000
Loan stock: £1,096,000
Audited accounts: 31/01/09 31/01/08 Dividend income: -
Turnover: £18m £14m Loan note income -
(Loss) / profit before tax: (E1m) £1m  Proportion of equity held: 24.1%
Net assets: £16,000 £2m  Diluted equity: 24.1%

Donatantonio Limited is the UK market leader in the import and distribution of premium quality,
authentic Mediterranean ingredients to the UK food manufacturing and food services sectors.
Donatantonio’s state-of-the-art facilities allow it to provide certification of food quality once the goods
reach the UK. This means that the products supplied to food manufacturers are ready for immediate
incorporation into finished products and do not require further testing by the manufacturer before
production can begin.

Saffron Media Group Limited

www.saffrondigital.com

Cost: £670,000 Valuation at 28/02/10:
Investment comprises: Valuation at 28/02/09:
Ordinary shares: £583,000 Valuation method:

‘A’ ordinary shares: £87,000

£889,000
£670,000
Earnings multiple

Audited accounts: 31/12/08 31/12/07 Dividend income: -

Turnover: Unpublished information  Loan note income -
Profit before tax: Unpublished information  Proportion of equity held: 15.0%
Net assets: £1.7 million  £1.8 million  Diluted equity: 15.0%

Saffron Media Group was formed in 2003 and is a leading multi-platform distributor of film-related
content in the UK. It has established relationships with major film studios such as Universal, Warner,
Sony and Disney to exploit their movie libraries. The company has also developed a bespoke content
delivery platform with technology which enables both film and non-film related content owners to access
mobile and online consumers.

References to the latest accounts refer to the latest annual report and accounts to be prepared by the investee company
following the date of investment by ProVen Growth & Income VCT plc.
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Analysis of investments by commercial sector
The split of the Ordinary Share pool venture capital investments by commercial sector (by value and cost at 28 February
2010) is summarised as follows:

Spread of Investments by Sector

7.0 A
6.0 A
5.0 A
c 4.0 A
i)
E 3.0 -
«
2.0 A
- -
- — . - . .
Media&  Support services Healthcare General Travel and Software and  Technology
entertainment Industrials Leisure computer hardware
services

@ Sector Cost W Sector Valuation

Portfolio balance
At 28 February 2010, the Ordinary Share pool assets employed were broadly in line with the targets within the
investment policy. These are summarised as follows:

Type of investment (by value on VCT regulations valuation basis) Actual Target
Minimum
VCT qualifying investments 84.7% 70%
Maximum
Other investments, including cash at bank and in hand and liquidity funds 15.3% 30%
Total 100.0%

‘D’ Share portfolio of investments
The ‘D’ Share pool did not hold any venture capital investments as at 28 February 2010.
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Board of Directors

Andrew Davison (chairman) is currently on the boards of a number of quoted and unquoted companies and is
chairman of City of London Investment Group PLC and ProVen VCT plc. He was formerly chairman and chief executive of
Business Mortgages Bank plc from 1987 — 1991. He joined County Bank Limited in 1972 and by 1984 had become
managing director of NatWest Ventures Limited. He is a chartered accountant and a former council member of the
British Venture Capital Association. Andrew Davison will be stepping down as director at the forthcoming AGM.

Nicholas Lewis is a director of Downing Corporate Finance Limited, which he founded in 1986. Downing specialises in
promoting and administering tax-based investments, having raised over £500 million over the last ten years. He is a non-
executive director of a number of other venture capital trusts and an executive director of the managers of the Downing
VCTs. He was formerly with NatWest Ventures Limited and, before that, with Apax Partners and Co. Limited.

Malcolm Moss is a senior managing director and founder of Beringea LLC. Over the last 20 years he has been
responsible for the growth, development and management of the private equity business of Beringea in both the UK and
the USA. In addition to sitting on the boards of ProVen VCT and ProVen Growth & Income VCT, he sits on the investment
committees of Beringea’s two venture funds: InvestCare Partners and Global Rights Fund Il, and as a non-executive
director on several other portfolio investments. Prior to founding Beringea, Malcolm gained Europe-wide industrial,
planning and analytical experience in healthcare, engineering and financial services with, respectively, Baxter
International, Uniroyal Inc. and Lloyds TSB Group.

James Stewart was formerly managing director of Creditanstalt Investment Bank AG's subsidiary in London, where he
had previously established Creditanstalt Bankverein's development capital activity. He has been a non-executive director
of a number of quoted and unquoted companies and he now works as an independent venture capitalist.

Marc Vlessing started his career as a corporate financier with County NatWest. In 1991, he set up Media Finance, a
management consultancy business specialising in the media sector. In 1997 he became Chief Executive of Crescent
Entertainment, which ran a group of London theatres and cinemas; subsequently he became Chief Executive of First Call
International, the UK's largest independent ticketing business. He is currently Chairman of Eclipse VCT 2 plc and a
principal in Pocket, a developer which helps people on low to moderate incomes own their first home.

All the Directors are non-executive and, with the exception of Malcolm Moss, are considered by the Board to be

independent of the Investment Manager as the Board considers that each of them has suitable experience to be able to
exercise proper judgement.
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Directors’ Report and Business Review

The Directors present the Annual Report and Financial Statements of the Company for the year ended 28 February 2010.

Principal activity and status

The principal activity of the Company is that of a venture capital trust. It has been approved by HM Revenue and Customs
(“HMRC”) as a venture capital trust in accordance with Part 6 of the Income Tax Act 2007 and in the opinion of the
Directors, the Company has conducted its affairs so as to enable it to continue to obtain such approval. Approval for the
year ended 28 February 2010 is subject to review should there be any subsequent enquiry under corporation tax self
assessment.

The Directors consider that the Company was not at any time, up to the date of this report, a close company within the
meaning of Section 414 of the Income and Corporation Taxes Act 1988.

The Company has no employees (2009: Nil) (other than the Directors).

Business review and developments
The Company’s business review and developments during the year are reviewed in the Chairman’s Statement and the
Investment Manager’s Review.

The total running costs of the Company exceeded revenue arising from the investments held (including cash at bank and
liquidity funds) by £1,027,000. The total expense ratio (excluding performance fees, recoverable VAT and provision for
loan stock interest) in respect of the year ended 28 February 2010, compared to net assets at the year end was 4.0%
(2009: 3.6%).

Results and distributions

£'000 Pence per share
Return on ordinary activities after tax for the year ended 28 February 2010 split as:
Ordinary Shares 844 0.2p
‘C’ Shares (892) -
‘D’ Shares (123) (2.6p)
(171)

During the year ended 28 February 2010, the Company paid interim dividends of 14.0p per Original Ordinary Share
(2009: 51.0p) and 1.35p per ‘C’ Share (2009: 5.25p).

The Board is not proposing to pay final dividends in respect of either share class for the year ended 28 February 2010.

Directors
The Directors of the Company during the year and their beneficial interests in the issued Ordinary Shares, ‘C’ Shares and
‘D’ Shares of the Company, at 28 February 2009, 28 February 2010 and at the date of this report were as follows:

At the date 28 Feb 28 Feb

Director of this report 2010 2009
Andrew Davison Ords 11,686 8,917 6,098
‘C’ Shares n/a n/a 5,150
‘D’ Shares 2,637 2,637 -
Nicholas Lewis Ords 14,957 14,957 20,028
‘C’ Shares n/a n/a 10,300
Malcolm Moss Ords 2,989 2,989 22,758
‘D’ Shares 3,165 3,165 -
James Stewart Ords 7,103 7,103 11,500
Marc Vlessing Ords - - 17,052
‘C’ Shares n/a n/a 5,150
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Directors’ Report and Business Review (continued)

James Stewart and Marc Vlessing retire at the forthcoming Annual General Meeting and, being eligible, are offering
themselves for re-election. The remainder of the Board feel that they have each made valuable contributions during the
term of their appointments and remain committed to their roles. Both have considerable experience in the VCT sector
and other areas, as shown in their respective biographies on page 15, and the Board therefore recommends that
Shareholders support the resolutions to re-elect each Director at the AGM.

Each of the Directors has entered into a consultancy agreement which is terminable by three months’ rolling notice on
either side. Each Director is required to devote such time to the affairs of the Company as the Board requires.

At the last AGM on 7 July 2009, Directors were granted the authority to make market purchases of up to 14.9% of the
issued share capital of the Company and to disapply pre-emption rights and allot up to a maximum nominal amount of
£6,816 for Ordinary Shares and £20,000 for ‘D’ Shares. The authority to make market purchases was used as described in
the Statement of Corporate Governance on page 25.

Performance incentive fees
Ordinary Shares

Beringea LLP (“Beringea”) is entitled to performance incentive fees if the Company has returned to investors a
cumulative dividend equal to at least 4p per Ordinary Share per annum for the financial years starting 1 March 2009 and
the Performance value per Ordinary Share is at least 130p.

Beringea is entitled to receive an incentive fee equal to 15% of the cumulative dividends paid after 1 March 2009 up to
4p per Ordinary Share per annum, plus 20% of the cumulative dividends paid after 1 March 2009 in excess of 4p per
Ordinary Share per annum, less the amount of any incentive fee previously paid to Beringea in relation to dividends paid
on the Ordinary Shares after 1 March 2009. Dividends paid on the ‘C’ Shares between 1 March 2009 and the conversion
of the ‘C’ Shares shall be treated as dividends on the Ordinary Shares.

Beringea is entitled to receive an incentive fee equal to 15% of the cumulative dividends paid from 1 March 2006 up to
4p per Ordinary Share per annum, plus 20% of the cumulative dividends paid from 1 March 2006 in excess of 4p per
Ordinary Share per annum, less the amount of any incentive fee previously paid to Beringea. Following the ‘C’ Share
conversion the dividends per Original Ordinary Share will be calculated on a pro-forma basis, as the total amount of each
dividend payment generated from the Original Ordinary Shares in issue immediately prior to conversion.

The performance fees in respect of the year under review, payable to Beringea LLP, were £191,000 (2009: £661,000).

‘D’ Shares
Beringea is entitled to receive performance incentive fees in respect of the ‘D’ Shares. These are first calculated in
relation to the financial year starting on 1 March 2012 and provided that:

(i) the Company has returned to holders of ‘D’ Shares who subscribed under the ‘D’ Share prospectus in aggregate an
amount equal to 25p per £1 so subscribed; and

(ii) the sum of the net asset value per ‘D’ Share plus distributions per ‘D’ Share paid since launch exceeds 130p,

an annual performance incentive fee (inclusive of VAT if applicable) is payable equal to:

(i) 33 per cent. of the cumulative dividends paid in relation to the financial years starting on or after 1 March 2012
over and above 3 pence per ‘D’ Share per annum but less than 6 pence per ‘D’ Share per annum; plus

(ii) 20 per cent. of the cumulative dividends paid in relation to the financial years starting on or after 1 March 2012 in
excess of 6 pence per ‘D’ Share per annum,

less the cumulative amount of any incentive fee previously paid to the Investment Manager.

No such fees were paid in respect of the ‘D’ Shares in the year under review.
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Investment policy
The Company’s investment policy covers several areas as follows:

Qualifying investments

The Company seeks to make investments in VCT Qualifying companies with the following characteristics:

e astrong, balanced and well motivated management team with a proven track record of achievement;

e adefensible market position;

e good growth potential;

e an attractive entry price for the Company;

e the ability to structure the investment with a proportion of secured loan notes in order to reduce risk; and
e aclearly identified route for a profitable realisation within a 3-4 year period.

The Company invests in companies at various stages of development, including those requiring capital for expansion and
in management buy-outs, but not in start-ups. Investments are spread across a range of different sectors.

In respect of the ‘D’ Share pool only, it is intended that by 29 February 2012, 75% of the funds raised under the first ‘D’
Share Linked offer will be invested in Qualifying investments and that by 28 February 2013, 75% of the funds raised
under the second ‘D’ Share Linked offer will also be invested in Qualifying investments.

Other investments
Funds not invested in Qualifying investments will be held in cash, liquidity funds or in fixed interest securities of A- rating
or better.

Venture capital trust regulations
In continuing to maintain its VCT status, the Company complies with a number of regulations as set out in Part 6 of the
Income Tax Act 2007. How the main regulations apply to the Company is summarised as follows:

1. The Company holds at least 70% of its investments in qualifying companies (as defined by Part 6 of the
Income Tax Act 2007);

2. Atleast 30% of the Company’s qualifying investments (by value) are held in “eligible shares” — (“eligible
shares” generally being ordinary share capital);

3. Atleast 10% of each investment in a qualifying company is held in “eligible shares” (by cost at time of
investment);

4. No investment constitutes more than 15% of the Company’s portfolio (by value at time of investment);
5. The Company’s income for each financial year is derived wholly or mainly from shares and securities;

6. The Company distributes sufficient revenue dividends to ensure that not more than 15% of the income from
shares and securities in any one year is retained; and

7. A maximum unit size of £1 million in each VCT qualifying investment (per tax year).

Borrowings

It is not the Company’s intention to have any borrowings. The Company does, however, have the ability to borrow a
maximum amount which is equal to the nominal capital of the Company and its distributable and undistributable
reserves, currently equal to £22.7 million (2009: £22.9 million). There are no plans to utilise this facility at the current
time.
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Directors’ Report and Business Review (continued)

Proposed amendment to the investment policy
It is proposed to make a minor adjustment to the Company’s investment policy in respect of “Other investments” to
allow the Company to consider making further investments in existing portfolio companies which might not be VCT-
qualifying investments because of technical reasons. The proposed revised wording in respect of “Other investments” is
as follows:
“ Other investments

Funds not invested in Qualifying investments will be held in one or more of the following:

e cash;

e liquidity funds;

o fixed interest securities of A-rating or better; and

e investments originated in line with the Company's qualifying VCT policy but which do not qualify under the VCT rules

for technical reasons.”

Resolution 7 at the forthcoming AGM seeks Shareholder approval for this amendment.

Environmental and social policy
The Board seeks to conduct the Company’s affairs responsibly and considers relevant social and environmental matters
where appropriate.

Investment management and administration fees

Beringea LLP provides investment management services to the Company for an annual fee of 2.0% of the Ordinary Share
net assets, the ‘C’ Share net assets and the ‘D’ Share net assets per annum (excluding VAT). Since 1 October 2008, VAT is
not chargeable on such fees. Beringea is also entitled to receive performance incentive fees as described above. The
investment management agreement is terminable by either party at any time by one year’s prior written notice.

The Board is satisfied with Beringea’s approach and procedures in providing investment management services to the
Company. The Directors have therefore concluded that the continuing appointment of Beringea LLP as investment
manager remains in the best interest of Shareholders.

Downing Management Services Limited provides administration services to the Company for a fee of £37,000 (plus VAT
and RPI adjustment) per annum.

The annual running costs (excluding any performance fees payable) of the Company, for the year, are also subject to a
cap of 3.6% of the Company’s net assets.

VCT status

The Company has retained PricewaterhouseCoopers LLP to advise it on compliance with VCT requirements, including
evaluation of investment opportunities as appropriate, and regular review of the portfolio. Although
PricewaterhouseCoopers works closely with the Investment Manager and Administration Manager, they report directly
to the Board.

Compliance with main VCT Regulations as at 28 February 2010 and for the year then ended is summarised as follows:

1. 70% of its investments in qualifying companies: 89.3%

2. Atleast 30% of the Company’s qualifying investments in “eligible shares”: 36.2%

3. Atleast 10% of each investment held in “eligible shares”: Complied
4. No investment constitutes more than 15% of the Company’s portfolio: Complied
5. Income is derived wholly or mainly from shares and securities: 87.3%

6. No more than 15% of the income from shares and securities is retained: 0.0%

7. A maximum unit size of £1 million in each VCT qualifying investment (per tax year): Complied
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Creditor payment policy
The Company’s payment policy is to pay creditors within thirty days of receipt of an invoice except where other terms
have been agreed. Trade creditors of the Company at the year end amounted to £Nil (2009: £Nil).

Key performance indicators

At each board meeting, the Directors consider a number of performance measures to assess the Company’s success in
meeting its investment objectives (as shown on page 1). The Board believes the Company’s key performance indicators
are Net Asset Value Total Return (NAV plus cumulative dividends paid to date) and dividends per share (see page 1).

In addition, the Board considers the Company’s performance in relation to other VCTs.

Principal risks and uncertainties
The principal financial risks faced by the Company, which include interest rate, liquidity, investment and marketability
risks, are summarised within note 21 to the financial statements.

In addition to these risks, the Company, as a fully listed Company on the London Stock Exchange and as a venture capital
trust, operates in a complex regulatory environment and therefore faces a number of related risks. A breach of the VCT
Regulations could result in the loss of VCT status and consequent loss of tax reliefs currently available to Shareholders
and the Company being subject to capital gains tax. Serious breaches of other regulations, such as the UKLA Listing Rules
and the Companies Act 2006, could lead to suspension from the Stock Exchange and damage to the Company’s
reputation.

The Board reviews and agrees policies for managing each of these risks. The Directors receive quarterly reports from the
Managers which monitor the compliance of these risks, and place reliance on the Managers to give updates in the
intervening periods. These policies have remained unchanged since the beginning of the financial period.

Auditors
A resolution to re-appoint Deloitte LLP as the Company’s auditors will be proposed at the forthcoming AGM.

Updated Articles of Association

The Directors are proposing that the Company updates its Articles of Association to reflect the latest changes brought
about by the implementation of the Companies Act 2006. The changes include removal of the requirement for the
Company to have an authorised share capital and other minor changes. Resolution 10 will to be put to Shareholders at
the forthcoming AGM seeking approval to adopt the amended Articles of Association.

Annual General Meeting
The Annual General Meeting will be held at 39 Earlham Street, London WC2H 9LT at 12:15 p.m. on 24 August 2010. The
Notice of the Annual General Meeting and Form of Proxy are at the end of this document.

Substantial interests
As at 28 February 2010, and the date of this report, the Company was not aware of any beneficial interest exceeding 3
per cent. of the issued Ordinary Share capital and ‘D’ Share capital.

Review of business and future changes

The Directors do not foresee any major changes in the activity undertaken by the Company in the current year. The
Company continues with its objective to invest in unquoted companies throughout the United Kingdom with a view to
providing both capital growth and reliable dividend income to Shareholders over the long term.

Statement of Directors’ responsibilities

The Directors are responsible for preparing the Report of the Directors, the Directors’ Remuneration Report and the
financial statements in accordance with applicable law and regulations. They are also responsible for ensuring that the
annual report includes information required by the Listing Rules of the Financial Services Authority.
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Directors’ Report and Business Review (continued)

Company law requires the Directors to prepare financial statements for each financial year. Under that law the Directors
have elected to prepare the financial statements in accordance with United Kingdom Generally Accepted Accounting
Practice (United Kingdom Accounting Standards and applicable law). Under company law the directors must not approve
the financial statements unless they are satisfied that they give a true and fair view of the state of affairs of the Company
and of the profit or loss of the Company for that period.

In preparing those financial statements, the Directors are required to:

e select suitable accounting policies and then apply them consistently;

e make judgments and estimates that are reasonable and prudent;

e state whether applicable accounting standards have been followed, subject to any material departures disclosed and
explained in the financial statements; and

e prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Company
will continue in business.

The Directors are responsible for keeping adequate accounting records that are sufficient to show and explain the
Company’s transactions and disclose with reasonable accuracy at any time the financial position of the Company and to
enable them to ensure that the financial statements, and the Directors’ Remuneration Report, comply with the
requirements of the Companies Act 2006. They are also responsible for safeguarding the assets of the Company and
hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

The Directors are responsible for the maintenance and integrity of the corporate and financial information relating to the
Company included on the Managers’ websites. Legislation in the United Kingdom governing the preparation and
dissemination of the financial statements and other information included in annual reports may differ from legislation in
other jurisdictions.

Directors’ statement pursuant to the Disclosure and Transparency Rules
Each of the Directors, whose names are listed on page 15 confirms that, to the best of each person’s knowledge:

e the financial statements, prepared in accordance with United Kingdom Generally Accepted Accounting Practice, give
a true and fair view of the assets, liabilities, financial position and results of the Company; and

e the Management Report contained in the Chairman's Statement, Investment Manager's Review and Report of the
Directors includes a fair review of the development and performance of the business and the position of the
Company together with a description of the principal risks and uncertainties that it faces.

Electronic publication
The financial statements are published on www.provenvcts.co.uk (maintained by the Investment Manager) and also on
www.downing.co.uk.

Corporate governance
The Company’s compliance with, and departure from, the Financial Reporting Council’s Combined Code on Corporate
Governance June 2008 (www.frc.org.uk) is shown on pages 23 to 26.

The Corporate Governance Statement describes how the principles and supporting principles within the Combined Code,

published in June 2008, have been applied by the Company throughout the year ended 28 February 2010, except where
disclosed within the Corporate Governance Statement.
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Statement as to disclosure of information to Auditors

The Directors in office at the date of the report have confirmed, as far as they are aware, that there is no relevant audit
information of which the Auditors are unaware. Each of the Directors have confirmed that they have taken all the steps
that they ought to have taken as Directors in order to make themselves aware of any relevant audit information and to
establish that it has been communicated to the Auditors. This confirmation is given and should be interpreted in
accordance with the provisions of section 418 of the Companies Act 2006.

By order of the Board

Grant Whitehouse
Company Secretary
39 Earlham Street
London WC2H 9LT
30 June 2010
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Statement of Corporate Governance

The Directors support the relevant principles of the new Combined Code issued in June 2008, being the principles of
good governance and the code of best practice, as set out in the Combined Code.

The Board attached importance to matters set out in the Combined Code and applies its principles. However, as a
venture capital trust company, most of the Company’s day-to-day responsibilities are delegated to third parties and the
Directors are all non-executive.

The Board

The Company has a Board comprising five non-executive directors. The Chairman and senior director is Andrew Davison.
Andrew Davison, Nicholas Lewis, James Stewart and Marc Vlessing are considered to be independent directors by the
Board. Biographical details of all Board members (including the significant commitments of the Chairman) are shown on
page 15.

Directors are subject to re-election at the first AGM after their appointment and by rotation thereafter. In accordance
with the Combined Code, two Directors were re-elected during the year. A further two Directors are offering themselves
for re-election at the next AGM.

Full Board meetings take place quarterly and the Board meets more regularly to address specific issues including
considering recommendations from the Investment Manager and reviews, periodically, the terms of engagement of all
third party advisers (including the Investment Manager and Administration Manager). The Board has a formal schedule
of matters specifically reserved for its decision.

The following table sets out the Directors’ attendance at full Board and Committee meetings held during the year ended
28 February 2010.

Audit Remuneration

Board meetings Committee meetings Committee meetings

Director held attended held attended held attended
Andrew Davison 4 4 2 2 0 0
Nicholas Lewis 4 4 2 2 0 0
Malcolm Moss 4 4 2 2 0 0
James Stewart 4 4 2 2 0 0
Marc Vlessing 4 4 2 2 0 0

The remuneration committee has met since the year end to discuss the impact of Board changes proposed with effect
from the date of the AGM.

The Board has also established procedures whereby Directors wishing to do so in the furtherance of their duties may
take independent professional advice at the Company’s expense.

All Directors have access to the advice and services of the Company Secretary. The Company Secretary provides the
Board with full information on the Company’s assets and liabilities and other relevant information requested by the
Chairman, in advance of each Board meeting.

The Board has not appointed a nomination committee as it considers itself to be small and it comprises wholly non-
executive directors. Appointments of new directors are dealt with by the full Board.

Board performance evaluation

An evaluation of the performance of the Board, each of its committees and of the non-executive directors was conducted
using a series of questionnaires. A broad range of standard topics was covered including the programme of regular
Board or Committee business, board behaviours and strategy. Different questions are used for assessing the skills and
contributions of each of the Chairman and non-executive directors. The survey will be updated each year including the
approach to risk, board training and Directors’ ability to provide effective challenge.
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The Board considered whether to introduce an external facilitator to manage the evaluation. However, it concluded that
the Company Secretary was well placed to devise updated questions that are relevant and appropriate to the Company
and that, having attended Board and Committee meetings throughout the year, he and the Chairman would also
understand and ensure a full and frank discussion around any concerns raised.

The Chairman has conducted confidential interviews with each of the Directors. The outcome of the 2009 Board review
has confirmed that the Directors consider the Board to have a good balance of skills and to be working well.

Remuneration Committee

The Board has appointed a remuneration committee comprising of all Directors and chaired by Andrew Davison. The
committee generally meets once a year and at other times as required and has specific terms of reference in order to
fulfil its duties in respect of matters relating to remuneration.

Audit Committee

The Company has an audit committee comprising James Stewart as Chairman, Andrew Davison, Nicholas Lewis and Marc
Vlessing. This Committee has defined terms of reference and duties. The Committee met twice during the year with all
members being in attendance. Each of the members of the Audit Committee has recent and relevant financial
experience as evidenced by their biographies on page 15.

The Audit Committee is responsible for reviewing the annual accounts and normally will also review the half yearly
accounts. Itis also responsible for reviewing the terms of appointment of the Auditors, together with their
remuneration, as well as reviewing the effectiveness of the Company’s internal control and risk management systems.

Any non-audit services provided by the Auditors are reviewed and approved by the Committee prior to being undertaken
to ensure that auditor objectivity and independence is safeguarded. The Committee is satisfied with the performance of
the Auditors and recommends to Shareholders that they be re-appointed as auditors for the forthcoming year.

The Committee reviewed the internal financial controls and concluded that they were still appropriate to the Company.
They also considered the need for an internal audit function and concluded that this function would not be an
appropriate control for a venture capital trust.

As the Company has had no staff, other than the Directors, there are no procedures in place in respect of C3.4 of the
Combined Code.

Relations with Shareholders

Shareholders have the opportunity to meet the Board at the AGM. The Board is also happy to respond to any written
queries made by Shareholders during the course of the year, or to meet with major shareholders if so requested. The
Investment Manager also holds an annual investor day for the VCTs it manages and Shareholders are welcome to attend.

In addition to the formal business of the AGM, representatives of the management team and the Board are available to
answer any questions a Shareholder may have.

Separate resolutions are proposed at the AGM on each substantially separate issue. The Administration Manager
collates proxy votes and the results (together with the proxy forms) are forwarded to the Company Secretary
immediately prior to the AGM. In order to comply with the Combined Code, proxy votes are announced at the AGM,
following each vote on a show of hands, except in the event of a poll being called.
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Statement of Corporate Governance (continued)

The notice of the next AGM and proxy form can be found at the end of these financial statements.

The terms of reference of the Audit Committee and terms and conditions of appointment of non-executive directors are
available to Shareholders upon request.

Financial reporting

The Directors’ statement of responsibilities for preparing the accounts is set out in the Report of the Directors on page
21, and a statement by the Auditors about their reporting responsibilities is set out in the Independent Auditors’ Report
on page 30.

Internal control

The Board has adopted an Internal Control Manual (“Manual”) for which they are responsible, which has been compiled in
order to comply with the Combined Code. The Manual is designed to provide reasonable, but not absolute, assurance
against material misstatement or loss, which it achieves by detailing the perceived risks and controls to mitigate them.

The Board reviews the perceived risks in line with relevant guidance on an annual basis and implements additional controls
as appropriate.

The Board is responsible for ensuring that the procedures to be followed by the advisers and themselves are in place, and
it reviews the effectiveness of the Manual, based on the report from the Audit Committee, on an annual basis to ensure
that the controls remain relevant and were in operation throughout the year.

Although the Board is ultimately responsible for safeguarding the assets of the Company, the Board has delegated,
through written agreements, the day-to-day operation of the Company to the following advisers:

Venture Capital Investment Management Beringea LLP
Administration Downing Management Services Limited

Share capital

The Company now has two classes of shares: ordinary shares of 1.6187p each (“New Ordinary Shares”) and ‘D’ shares of
1p each (“‘D’ Shares”). Each share class has a separate pool of assets attributable to it, with each class bearing a
proportion of the running costs of the Company. New Ordinary Shares and ‘D’ Shares rank pari passu with each other in
terms of voting and other rights. As at 28 February 2010 and at the date of this report, the Company was not aware of
any beneficial interest exceeding 3 per cent of the issued share capital.

At the 2009 AGM, Shareholders authorised the Company to make market purchases of its own shares of up to 14.9% of
the share capital in issue at that date and to waive pre-emption rights and issue up to 681,600 Ordinary Shares and
2,485,571 'C’ Shares and 15,211,431‘D’ Shares.

During the year, the Company repurchased 34,633 ordinary shares of 1p each (“Original Ordinary Shares”) for a
consideration of £13,680, at an average price of 39.5p per Original Ordinary Share being 0.5% of the Original Ordinary
Share capital, and 5,174,771 ‘C’ shares of 5p each (“’C’ Shares”) for a consideration of £3,891,218, at an average price of
75.2p per ‘C’ Share being 20.8% of the ‘C’ Share capital. These shares were subsequently cancelled.

On 26 October 2009 the ‘C’ Shares were converted into New Ordinary Shares in accordance with the provisions in the
Company’s articles of association. This conversion was undertaken based on the conversion ratio produced by the
relative net asset values per share of the Original Ordinary Shares and ‘C’ Shares as at 31 August 2009, which was
determined as 1.618728. Following this conversion, each Original Ordinary Share was then consolidated into
approximately 0.6178 New Ordinary Shares.
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Share capital (continued)

From 11 November 2009, the Company repurchased 186,001 New Ordinary Shares at an average price of 64.7p per New
Ordinary Share. These shares were subsequently cancelled. Between 26 March 2009 and 30 October 2009, the Company
issued 5,525,501 ‘D’ Shares for 100p per share under the terms of the prospectus dated 20 November 2008. Between 23
March 2010 and 28 May 2010, the Company issued 2,628,816 ‘D’ Shares for 100p per share under the terms of the
prospectus dated 19 November 2009.

In May 2010, the Company repurchased 55,698 ‘D’ Shares for a consideration of £51,444, at an average price of 92p per
share being 1.0% of the ‘D’ Share capital.

Going concern

The Company’s business activities, together with the factors likely to affect its future development, performance and
position, are set out in the Chairman’s Statement on page 3, the Investment Manager’s Review on page 7 and the
Directors’ Report on page 16. The financial position of the Company, its cash flows, liquidity position and borrowing
facilities are shown in the Balance Sheet on page 35, the Cash Flow Statement on page 36 and the Directors’ Report on
page 18. In addition, notes 20 to 22 to the financial statements include the Company’s objectives, policies and processes
for managing its capital; its financial risk management objectives; details of its financial instruments; and its exposures to
credit risk and liquidity risk.

The Company has considerable financial resources both at the year end and at the date of this report, and holds a
diversified portfolio of investments. As a consequence, the Directors believe that the Company is well placed to manage
its business risks successfully despite the current uncertain economic outlook.

The Directors have a reasonable expectation that the Company has adequate resources to continue in operational
existence for the foreseeable future. Thus they continue to adopt the going concern basis of accounting in preparing the
annual financial statements.

Compliance statement

The Listing Rules require the Board to report on compliance with the forty-eight Combined Code provisions throughout
the accounting period. With the exception of the limited items outlined below, the Company has complied throughout
the accounting year ended 28 February 2010 with the provisions set out in Section 1 of the Combined Code:

a) New directors do not receive a full, formal and tailored induction on joining the Board. Such matters are addressed
on an individual basis as they arise. Also, the Company has no major shareholders so Shareholders are not given
the opportunity to meet any new non-executive directors at a specific meeting other than at the annual general
meeting. (A5-1, A3-3)

b)  The Directors do not have service contracts, whereas the recommendation is for fixed term renewable contracts.
(B1-6) The Directors do have consultancy agreements in place.

c) The Company does not have a majority of independent directors as defined by the Combined Code issued in June
2008 as a result of other directorships of companies with the same investment manager but this will be corrected
when Andrew Davison steps down as a director at the forthcoming AGM. The Board considers that all Directors
have sufficient experience to be able to exercise proper judgement within the meaning of the Combined Code. (A3-
2, A3-3). (Consequently the Audit Committee does not comply with B2-1 and C3-1.)

d) Due to the size of the Board, the Company does not have a formal nomination committee. Relevant matters were
dealt with by the full Board. (A4-1, B2)

By order of the Board

Grant Whitehouse
Secretary

39 Earlham Street

London WC2H OLT
30 June 2010
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Directors’ Remuneration Report

The Board has prepared this report, in accordance with the requirements of the Companies Act 2006. A resolution to
approve this report will be put to the members at the Annual General Meeting to be held on 24 August 2010.

Under the requirements of Section 497, the Company’s Auditors are required to audit certain disclosures contained
within the report. These disclosures have been highlighted and the audit opinion thereon is contained within the
Auditors’ Report on pages 30 and 31.

Directors’ remuneration policy
Directors’ remuneration is calculated in accordance with the Company’s Articles of Association as follows:-

e  The Directors shall be paid out of the funds of the Company, by way of fees for their services, an aggregate sum not
exceeding £100,000 per annum. The Directors shall also receive by way of additional fees such further sums (if any)
as the Company in General Meeting may from time-to-time determine. Such fees and additional fees shall be
divided among the Directors in such proportion and manner as they may determine and in default of determination
equally.

e  The Directors shall be entitled to be repaid all reasonable travelling, hotel and other expenses incurred by them
respectively in or about the performance of their duties as Directors, including any expenses incurred in attending
Meetings of the Board or of Committees of the Board or General Meetings and if in the opinion of the Directors it is
desirable that any of their number should make any special journeys or perform any special services on behalf of
the Company or its business, such Director or Directors may be paid reasonable additional remuneration and
expenses as the Directors may from time-to-time determine.

Directors’ remuneration, as shown in the following table, is set at a level designed to reflect the time commitment and
high level responsibility borne by the non-executive directors and should be broadly comparable with that paid by similar
companies.

Directors’ agreements

Each of the Directors has entered into an agreement whereby he is required to devote such time to the affairs of the
Company as the Board reasonably requires consistent with his role as a non-executive Director. A three month rolling
notice applies.

Directors’ remuneration (audited)
Directors’ remuneration for the year under review was as follows:

Year ended Year ended

28 Feb 2010 28 Feb 2009

£ £

Andrew Davison (Chairman) 20,000 20,000
Nicholas Lewis 15,000 15,000
Malcolm Moss 15,000 15,000
James Stewart 20,000 20,000
Marc Vlessing 20,000 20,000
90,000 90,000

No other emoluments or pension contributions were paid by the Company to, or on behalf of, any Director.

Andrew Davison has agreed to step down as a director of the Company at the forthcoming AGM. As a result, the Board
has agreed revised remuneration levels, which will be come into effect from the date of the AGM, as follows:

Annual fee

£

Marc Vlessing (proposed chairman) 30,000
Nicholas Lewis 22,500
James Stewart 22,500
Malcolm Moss 15,000
90,000
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Insurance cover
Directors’ and Officers’ liability insurance cover is held by the Company in respect of the Directors.

Performance graph
The charts below represent the Company’s Ordinary Share, ‘C’ Share and ‘D’ Share performance over the reporting

periods since the original issue of each share class, and compare the Company’s Net Asset Value Total Return and the
Share Price Total Return to a rebased FTSE All Share Index Total Return. Ordinary Shares and ‘C’ Shares were
consolidated into New Ordinary Shares in October 2009 but are shown separately as if they were separate share classes
for the purpose of this analysis. Net Asset Value Total Return is calculated as Net Asset Value plus dividends reinvested in
the Company at the Net Asset Value prevailing at the date the dividends were paid. Share Price Total Return is calculated
in a similar way, but reinvesting dividends at the mid-market share price at the date dividends are paid. The FTSE All
Share Index is not considered to be a benchmark for the Company but has been selected as it is considered to be the
most relevant publicly available index. All series have been rebased to 100 at the relevant launch dates.
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Directors’ Remuneration Report (continued)
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By order of the Board

Grant Whitehouse
Secretary

39 Earlham Street

London WC2H 9LT
30 June 2010
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Independent Auditors’ Report to the Members of ProVen Growth
and Income VCT plc

We have audited the financial statements of ProVen Growth and Income VCT plc for the year ended 28 February 2010
which comprise the Income Statement, the Reconciliation of Movements in Shareholders’ Funds, the Balance Sheet, the
Cash Flow Statement and the related notes 1 to 25. The financial reporting framework that has been applied in their
preparation is applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted
Accounting Practice).

This report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Company’s members those
matters we are required to state to them in an auditors’ report and for no other purpose. To the fullest extent permitted
by law, we do not accept or assume responsibility to anyone other than the Company and the Company’s members as a
body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of directors and auditors

As explained more fully in the Directors’ Responsibilities Statement, the Direct